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On our minds…in our hearts:  
Message from CEO/Co-Founder

What a ceremony, what a culmination, and what a Calling! Recently, a number of 
events converged: Juneteenth — the announcement of freedom and emancipation; 
Father’s Day — acknowledging the role of a father not just a male; and the sacred 
celebration of the Rites of Passage marking the transition of a significant event in one’s 
life. A common thread was men engaged and empowered as examples releasing the 
giant within.

Years ago, a poor farmer discovered oil in his backyard. The discovery of oil made him 
quite wealthy. The first thing he purchased with his newfound wealth was a new car, 
a Mercedes Benz. He wanted everyone in the town to notice his car. So, when driving 
through town, he turned to the left and right to speak to everyone outside. As a matter of fact,  
he often turned completely around to speak to folks behind him. Yet, he never had an accident  
while driving. Why not? The reason is simple: directly in front of that shiny new car were two  
horses pulling it.

Mechanics said there was nothing wrong with the car’s engine. The man had simply never learned  
how to insert the key to engage the ignition to turn it on. Underneath the hood of that luxury car  
were hundreds of horses, power within, highly engineered horsepower-ready, willing and raring to  
go, but the confused farmer was only using the horses on the outside. He had never seen an example  
of a car empowered from within.

People make the mistake of searching externally to find horsepower or answers to problems when  
they should look inside themselves for happiness, success, and greatness. The HuMan Rites of Passage
reminds young men that greatness is within. Be an example; the farmer had never seen an example of
someone using his internal power. Be empowered; our power comes from within us not outside. Be
engaged; we must engage our ignition. We have to start with us, and in us, we have to release our
giants — release the giant within!!

In His Service,

Wayne L. Thornhill
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Every Boy Needs a Rites of Passage



HuROP Alumni Highlight: 
Kwame Thornhill (2017 HuROP Alum)
Interview by Wesley Walker (2020 HuROP Alum)

Kwame Thornhill is the eldest son of Thornhill Rites of Passage Foundation Founders, 
Wayne and Michelle Thornhill. Kwame graduated from Charlotte Latin School in May. 

What did you learn from being in HuROP and how have you applied the skills learned?
I learned the importance of networking and making new connections, because often 
in life it’s not what you know but who you know.  Knowing this can give you more 
opportunities to be more successful. I’ve had to make more connections, in particular in venture capital  
and investment banking, and use those connections to meet more people and get more opportunities.

What are your plans after high school?
I am taking a gap year and will live in six cities in the United States and two countries. I will spend time
living and making new connections in the cities where I plan to apply to for college — Los Angeles, CA;
Palo Alto, CA; Washington, DC; New York, New York; and Philadelphia, PA. I will also be going to Miami,
Puerto Rico, and London while doing internships in venture capital and investment banking, and will
travel to Antarctica (my 7th continent) with my family.

What is one piece of advice you would give your fellow HuROPers?
Trust the process, and make sure to be open to other ideas.  
Also, you don’t need to have everything figured out; often things  
will come to you with time.
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Rewind: 
A look back at what we’ve done
In the midst of the global pandemic, we continued to 
leverage a hybrid model that allowed us to meet  
in-person and virtually last spring, which included 
sessions and activities for our HuMan Rites of Passage 
Program and HuMan Leadership Institute.  

LEADERSHIP ON THE LINE

During our March session, Kenny Gathers (father 
of HuROP participant Myles Gathers) facilitated the 
session on leadership. Ahead of the session, the young 
men completed a questionnaire, Validate Your Home 
Base, to identify their personality type. Their parents 
were also asked to complete questions to identify their 
DISCposition, which would give them insights into 
themselves and ways to effectively communicate with 
family and friends.  

The DISC model of behaviour was originally proposed  
by William Moulton Marston, a physiological psychologist 
with a Ph.D. from Harvard.  His theories which were 
later expanded by many others focus on four personality 
traits:  (D)ominance, (I)nfluence, (S)teadiness, and (C)
onscientiousness. “DISC” helps people better understand 
themselves and those they interact with, and then use 
this knowledge to reduce conflict and improve working 
relationships.

HuROP participant Malachi Harris stated that, “this  
was my favorite session, because I learned about my  
own leadership style.” The young men were able to  
add additional tools to navigate life.
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Rewind: A look back at what we’ve done (continued)

MANAGING YOUR MONEY

The young men in our HuMan Leadership Institute  
met virtually in March for their session, which was  
facilitated by Kwasi Thornhill (2019 HuROP Alum,  
HLI participant, and TROPF Board of Directors) and  
Halm Johnson (father of 2017 HuROP Alum Blake  
Johnson). The session focused on the basics of trading 
 and options through hands-on activities and sharing  
relevant information, which included downloading  
and using the WeBull App.

DAY AT EQUESTRIAN RANCH

Our April session was a prime example of being open to 
new possibilities as we made a new connection with  
Ryan Black of Blackstone Ranch and Stables in  
Gastonia, North Carolina. We were invited to spend a 
day at the ranch and participate in a clinic for equestrian 
riders. While the young men anxiously awaited to ride 
the horses, they learned a valuable lesson about what 
it means to be a cowboy and be at one with the horses, 
which meant their first day at the ranch would not end 
with riding a horse. They learned how to rope horses 
from Cowboy Randy Brown. This session supported one 
of our core tenants of Competitiveness by introducing 
the young men to another sport and learning about the 
equestrian “business,” because Blackstone Ranch is 
owned by Cowboy Ryan Black. 

During April, we also attended a virtual church service 
at Tabernacle of Zion Church in Lawrenceville, Virginia, 
where the young men were recognized by mentor  
Dr. Ronald Thornhill (Senior Pastor).

PUBLIC SPEAKING...SAY IT

Public speaking is a life skill that the young men have 
practiced since day one in the program when they 
introduce themselves using our phenomic “N.A.M.E.” 
During this session, mentor James Frison provided the 
young men with the tools to become prolific speakers. 
Each young man leveraged the skills learned and 
delivered a draft of their culminating speech, receiving 
direct feedback from Mr. Frison. Ultimately, this is the 
speech they delivered publicly during the culminating 
ceremony.



Rewind: A look back at what we’ve done (continued)

COLLEGE TOUR @ JOHNSON C. SMITH UNIVERSITY

Although universities had been closed for most of the year because of  
the COVID-19 pandemic, we reached out to the administration at  
Johnson C. Smith University to explore the possibility of them hosting 
our young men. The university was just re-opening and curated a special 
session for the young men in both of our programs to meet with the 
Admissions team, tour the campus, and learn more about the nationally 
recognized E-Sports program. Thank you to President Dr. Clarence and 
Mrs. Arbrister and the Admissions team for welcoming us on campus.  
One young man stated, “I now have a school in my backyard that felt like 
home.” 

Summer 2021  
Newsletter

HELP WEEK

Our last session was a two-day event we affectionately  
call “Help Week.” We think of all of the life skills we  
want to ensure the young men capture at this point in  
their journey and include them in this session: dressing  
for success, CPR training,  activity resume, and  
survival skills.  

Kohl’s Store Managers Ben Cruise (Waxhaw) and 
Johnathan Spine (Huntersville) taught about the 
different types of dress depending on the occasion and 
provided feedback as the young men suited up with the 
attire they would wear for their culminating ceremony. 
Long-time speaker/mentor Dr. Ro Mehta conducted 
the CPR Training for the young men and stressed the 
importance of being trained and responsive when 
someone has a medical emergency.  Marcus Stephens 
(father of HuROP participant, Miles Stephens) walked 
the young men through the key elements of their activity 
resume that highlight their education, skills and abilities; 
extracurricular and volunteer activities; and leadership 
capabilities. This activity resume will be a requirement  
for most college applications and one that young men  
in our program would have initially drafted in 7th grade.

As if this wasn’t already a full afternoon, at the conclusion 
of this session the young men loaded the activity bus with 
their camping gear as they headed to Anne Close Springs 
Greenway (Fort Mill, SC).  From kayaking to putting up 

tents, a campfire dinner, night strolling and camp stories, 
this was definitely a night to remember!  A special thank 
you to the brave fathers who were chaperones and to 2019 
HuROP Alum, Kwasi Thornhil and Jayden Jefferson who 
served as peer mentors  — all contributing to making our 
first camping trip a huge success!

After camping the young men rushed home and then 
headed to a Charlotte Knights Game where they were 
joined by almost 30 people from our TROPF family.  
During the game, TROPF was featured as the community 
organization and provided materials in the Community 
Corner. Founder, Wayne Thornhill was interviewed during 
the 3rd inning on the Jumbotron.



Summer 2021  
Newsletter

Rewind: A look back at what we’ve done (continued)

EXTRACURRICULAR ACTIVITIES

We continued to have a planned activity that would engage the young 
men in both of our programs. We focused our efforts on securing new 
experiences that would be hands-on and engaging. 

These activities included our HuROP young men learning bowhunting 
at Barefoot Archery, and the young men in HLI learning critical skills 
around gun safety at Watchdog Tactical and Eagle Gun Range.  Both 
of these sessions were not originally scheduled but demonstrated our 
willingness to meet the interests of our young men. While there was  
some apprehension about participating in a session involving guns,  
the team at Watchdog Tactical was intentional about being able to reach 
every young man and demonstrated the various positive uses of firearms.  
The shooting range allowed the young men to apply the skills they had 
learned. TROPF Founder Wayne Thornhill stated, “it helped us remove 
inherent biases about firearms and was one of the most informative 
sessions we have engaged in.” 

Our activities in April and May allowed us to bring the young men from 
both programs together in-person.  From our day at Blackstone Ranch 
and Stables in Gastonia to our Bowling Party at Bowlero in Matthews,  
our young men enjoyed being together —lots of laughter, sharing 
of gaming credentials, new friendships formed, and definitely some 
competition at the bowling alley.

CULMINATING CEREMONY

On Saturday, June 19 (Juneteenth), we celebrated seven 
new inductees into the distinguished brotherhood of 
the HuMan Rites of Passage (HuROP) Program: Aaron 
Dunnigan, Myles Gathers, Malachi Harris, Jaden Rios, 
Avery Simmons, Miles Stephens, and Cameron Williams. 
These young men completed a rigorous year-long 
program, which culminated in a formal rites of 
passage ceremony.

The final stage of the year-long program included 
the young men delivering their public speech in two 
languages, receiving a blessing from their father, and 
participating in a confirmation stage that included being 
pinned by the previous cohort as a demonstration of  
being welcomed into a brotherhood for a lifetime.

The Thornhill Rites of Passage Foundation also recognized 
Kwame Thornhill and Kambridge Tuttle, who are the first 
HuROP alumni (2017) to graduate from high school.  A 
special presentation was made by the 2020-2021 HuROP 
cohort that included a picture commissioned and drawn 
by 2021 HuROP Alum, Cameron Williams.

A video from the ceremony is posted on the home page of 
our website.



TROPF Shout Out:  Acknowledging our Team
BOARD OF DIRECTORS

The Thornhill Rites of Passage Foundation was established in 2016 and became a 501c3 private foundation in 2019.  
Mike Walker, Stratos Lambos, Troy Keen, and Kwame Thornhill accepted the challenge to serve on the Board 
of Directors, serving as Board Chair, Vice Chair, Treasurer, and Student Advisor respectively. Valerie Williams, 
Mia Russell, and Kwasi Thornhill joined the board in 2020 as we increased our focus on Recruiting, Marketing & 
Communications and Fundraising.

Our Board has been actively involved in the growth of our Foundation and has served as speakers and mentors for 
the young men in our program. They have provided financial resources, introduced our organization to their broader 
network, and benefited from the impact of the program through their own sons.

As we continue to forge ahead, we give a special thanks to Stratos Lambos, Troy Keen, and Kwame Thornhill as they 
end their board term. We know that they will always be an advocate for TROPF and will continue to serve as mentors 
and speakers for future cohorts.

STAFF

The Thornhill Rites of Passage Foundation is primarily operated by a volunteer team who is skilled and passionate 
about the mission and work of the foundation. The team has worked tirelessly this summer as we prepare for the  
next cohort, build our organizational capacity, and prepare the next generation of leaders.

We welcomed our college interns: Emma Piscitelli as our Marketing & Finance Intern and Nigel Denny as our 
Marketing & Technology Intern. Emma is a rising senior at NC State University, majoring in Accounting.  Nigel is  
a rising Junior at Miami University, majoring in Computer Science. We also welcomed our first high school interns  
— Kwasi Thornhill (Sophmore, Charlotte Latin School) and Wesley Walker (Sophmore, Choate Rosemary Hall).

A special thank you to Michelle Thornhill, Natia Walker, LaTaisha Hendricks, Wanda Ramirez, Holli Parrish,  
Victoria Belle-Miller, and our interns for all you do to support TROPF! 

The Village: Support needed and volunteer opportunities 
It really does take a village; we cannot do this alone. We are continuing to solicit support to ensure our vision doesn’t 
exceed our actual capacity to grow and expand our reach — which is to ultimately serve thousands of young men 
across the country.  

If you, or someone you know, is interested in volunteering to support our fundraising, recruiting, 
communications, or marketing teams, and/or is interested in becoming a male mentor, you can  
complete our volunteer application at our website at www.tropf.org/volunteerapplication. 
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#GOALS: Funding goals and updates
The Thornhill Rites of Passage Foundation was awarded its first federal grant as a part of the SAFE Charlotte B.U.I.L.D. 
grant. We were one of 18 organizations awarded, and this grant will enable our organization to build its capacity and 
deepen its reach.  

GIVE 8/28

Give 8/28 is the only giving day focused on supporting Black nonprofits. Our goal is to raise $10,000 to equip Black men 
with the essential tools for success in life through the Core 4: Character, Competence, Competitiveness and Citizenship.  
These funds will provide scholarships to young men who would benefit from our programs but may not have the 
financial resources to do so.

Exercise your power to make a positive change by:

1.  Donating today at www.TROPF.org

2.  Sharing your TROPF experience on social media. Follow and tag us on Instagram  
     (@humanritesofpassage) and  LinkedIn (@Thornhill Rites of Passage Foundation)

3.  Exercising matching gift benefits through your employer, where applicable

There is no other organization doing it quite like us. Each dollar goes to prepare young men of color through 
workshops in Strategic Thinking, Leadership Skills, Social Etiquette, Legal Awareness, Money Matters, Small  
Business Pitch, a college tour and more. Visit www.TROPF.org to take action and donate today!

DONOR SPOTLIGHT

Xenia Hospitality and Emerald Lake Golf Club have been amazing 
supporters of TROPF.  Not only have they provided financial resources, 
but they provided space to host our monthly sessions, meals, and golf-
pro-am lessons (at Emerald Lake Golf Club).

Emerald Lake Golf Club provided us a home and central location 
beyond anything we could have imagined.  Our culminating ceremony, 
reception, and luncheon was recently held at the “View” at Emerald 
Lake and the team —Maria, Sean, and staff exceeded all of our 
expectations. This is not only a place that we have the benefit of using but one that we highly recommend when 
planning any celebrations, golfing with friends, or having a night out that includes a great meal (and often a  
music onsite).

Onward: A look ahead
We are excited about what’s ahead in the next few months:

• Nine young men will join our 2021-2022 HuROP Cohort and accept the challenge to complete the one-year 
intensive rites of passage program. We have two remaining spots to fill our cohort. 

• Applications for the HuMan Leadership Institute (young men in 8th–9th grade) are due by September 15.

• We will post a job for a part-time Program Coordinator and will share the opportunity within our network.

For more information, visit us at www.tropf.org 
Follow us on LinkedIn @Thornhill Rites of Passage Foundation and Instagram @humanritesofpassage


